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Gibson, shown above at Spring 1988 Convocation, has conferred more than 12,000 degrees in his six-year tenure. 


Chancellor William Gibson honoured 

UVic Chancellor Dr. William Gibson will retire from his position as the University’s ceremonial head on Dec. 31 this 
year. At Fall Convocation, on Nov. 24, the Chancellor was honoured by UVic President Dr. David Strong who 
addressed the Convocation audience with the following remarks: 


Today marks the last convocation presided 
over by our Chancellor, Dr. William Gibson. 
The last time our students will feel that 
formidable right hand (and sometimes left 
hand) as he admits them as members of 
convocation! 

A native son, William Gibson, was 
educated first at Victoria High School and 
later at our predecessor Victoria College. He 
grew up in a home where education and 
learning was a way of life—his father was a 
pioneer in distance education in BC—and 
followed that path by going first to the 
University of British Columbia, then to 
McGill University and finally to Oxford 
where he received the doctor of philosophy 
degree. 

In today’s world of increased 
specialization Chancellor Gibson represents 
a truly unique and rare individual. By train- 


By Robie Liscomb 

The UVic Senate debated the University’s 
Equity Policy for Female Faculty Members 
at its Dec. 5 meeting. The discussion was 
prompted by a three-part motion by 
Student Senator George Pringle. 

Pringle’s motion called on Senate to (1) 
oppose the method in which the policy has 
been implemented, (2) recommend imple¬ 
mentation “in such a way that it does not 
discriminate...by ordering the hiring 
committee to select a candidate based on 
gender,” and (3) support the policy and 
encourage “hiring committees to actively 
search out qualified female candidates to 
help remedy longstanding imbalances in a 
non-discriminatory way.” Pringle ex¬ 
plained that his motion was intended to 
address a perceived “gap between the 
policy and its implementation.” 

Student’s Society President Howard 
Jampolsky expressed UVSS support for 
the policy and the V-P Academic’s decision 
to stipulate the hiring of a woman in the 
School of Public Administration. 
Jampolsky said that “only a highly quali¬ 
fied individual would be hired despite the 
requirement for the successful applicant 
being a woman....It is only through the 
successful implementation of programs 


ing he is a scientist in the fields of neurology 
and psychiatry and was a research fellow 
with Dr. Wilder Penfield at McGill before 
returning to Oxford in the late thirties. He 
served with distinction during the second 
World War with the Royal Canadian Air 
Force rising to the rank of Wing Commander. 
He then returned to research and teaching 
and for over 20 years was at the University of 
British Columbia. During that period he had 
time—and energy—to serve as an alderman 
and parks commissioner with the City of 
Vancouver, was active in administration and 
development at UBC, and published over 
125 scientific papers and eight books. 

Following “retirement” (a word notreally 
applicable to Chancellor Gibson) he served 
as member and chair of the Universitities 
Council of British Columbia and then was 


such as this that will bring about the 
necessary and desired change.” While the 
first concern is hiring people of the highest 
caliber, said Jampolsky, “when it is 
possible to hire a woman in hopes of 
achieving a woman’s perspective on 
education and the world, the hiring of a 
woman should take place. We do not 
suggest that inferior people be hired, but 
that other qualities not traditionally sought 
be pursued in the hopes of giving us... a 
well rounded, worldly education.” 

Dr. Ted Wooley (History) argued 
“against affirmative action, even though it 
[not implementing an affirmative action 
program] would reduce the speed of our • 
equity program. My concern is that we’ll 
respond too sympathetically to that campus 
constituency committed to a particular 
objective. I cannot condone unfairness to 
one group to redress unfairness to another 
group.” 

“We are doing the right thing, but we 
need to do the thing right,” said Dr. James 
Cutt (Public Administration). He suggested 
designing a recruiting policy to ensure 
hiring of women and retaining merit as the 
criterion of selection. 

“I oppose replacing merit as the primary 
criterion by some political consideration. 


elected Chancellor of our University where 
he has conferred some 12,000 degrees dur¬ 
ing his six years tenure. I can assure you he 
has kept our Senate and Board of Governors 
busy and on their toes with his sharp intellect 
and, always, his warm sense of humour. 

His Chancellor’s remarks are being 
organized for publication and I believe they 
will be a collector’s item!! As he moves into 
yet another “retirement” his energy shows no 
signs of abating as he has just finished a 
volume on the history of medicine in the 
Canadian Forces and is currently working on 
his own memoirs. 

We have been honoured to have William 
Gibson as our Chancellor and we wish him 
and his charming wife Clotilde—or Tildy to 
those of us privileged to know her—god 
speed and a wonderful retirement. 


Then the University becomes a political 
playpen subject to the political fashion of 
the hour,” Cutt said. 

He pointed out that, in the Public 
Administration case, the candidate eventu¬ 
ally hired had been selected before the 
School received a memo from V-P Aca¬ 
demic Sam Scully requiring that a woman 
be hired. Cutt, Drs. James McRae and John 
Langford (Public Administration) all 
stressed that the individual hired was 
eminently well qualified and made for an 
excellent appointment to the School. 

Scully pointed out that, with regard to 
hiring, discrimination has long been the 
practice. For example, the University has 
consistently discriminated as to age in 
hiring faculty at the assistant professor 

...continued on page 8. See "Equity" 

The equity policy approved by the 
UVic Board of Governors on April 
17,1990, and a letter page devoled 
to opinions on the equity policy 
and affirmative action hiring are 
1 found on page 7 of this edition of 
The Ring 


Montreal tragedy 
remembered 

The university flag flew at half-mast and 
the UVic Women’s Centre organized a 
memorial gathering in the University 
Centre Auditorium on Dec. 6, the first 
anniversary of the murder of 14 women 
at the University of Montreal. 

“We’re here to mourn, we’re here to 
rememberand we’re here to celebrate the 
hope for change,” said student organizer 
Jacquie Best in introducing the ceremony, 
called Women’s Voices: In Memoriam. It 
was held from 1-5 p.m. and was fol¬ 
lowed by a candlelight vigil outside the 
McPherson Library. 

Women spoke, read poetry and played 
music on the auditorium stage. Fourteen 
candles flickered at the foot of the stage 
and scultptures and paintings by women 
artists were arranged behind the speak¬ 
ers. “Because the 14 women were si¬ 
lenced, and because they were silenced 
as women, while we invite men and 
women to join us, we will have only 
women speaking,” said Best 

Among the students and faculty who 
appeared on stage was Associate Profes¬ 
sor Maureen Maloney, Dean of the Fac¬ 
ulty of Law. “In the last couple of weeks 
I have spoken with three close women 
friends, and all three have shared with me 
terrible things they have had to deal with 
in their lives,” Maloney said. She added 
that facing the reality of continuing 
sexual, psychological and physical abuse 
which women face made her realize that 
the point of holding ceremonies like 
Women’s Voices is “to gather together to 
try and stop this madness.” 


Christmas eve TV premiere 
for Phoenix's Peter Pan 

The Phoenix Theatre and CHEK 6 have cast 
together their respective forms of story tell¬ 
ing magic to recreate J.M.Barrie’s classic, 
Peter Pan, for Christmas Eve entertainment. 

The Victoria station will present the Phoe¬ 
nix Theatre production as a 90-minute spe¬ 
cial television premiere, at 7 p.m. on Dec. 24 
on Channel 6. 

Barrie’s play about a little boy who refused 
to grow up has entertained audiences since 
1904. In 1929 Barrie donated the copyright 
and royalites from the play to the Hospital for 
Sick Children in London, England. 

When the Phoenix Theatre produced Pe¬ 
ter Pan last summer, directed by Bindon 
Kinghom, it maintained Barrie’s tradition 
and donated $1 from every ticket sold to the 
Queen Alexandra Hospital for Children. 

Stations in Montreal and Kitchener, On¬ 
tario, have already bought the locally-pro¬ 
duced special, reports CHEK. 

-\ 



Recycling readout 

The amount of paper being recycled at 
UVic continues to increase. Buildings & 
Grounds recycled 17,600 lbs. ofpaper in 
September, 21,230 lbs. in October and 
23,650 lbs. in November. With campus¬ 
wide co-operation, B&G has more than 
doubled the amount of university paper 
collected for recycling since taking on 
the job last May. 

_ / 


Senators speak out on equity policy 

"We needed a kickstart in the School"—Langford 
















Chancellor questions "antediluvian lecture system" 



Clotilde Gibson and Chancellor William Gibson. Ruth McRae photo 


Retiring UVic Chancellor Dr. William Gibson 
discussed his views on education with The 
Ring during an interview on Nov. 27. 

In his office in the Sedgewick Building, 
where he organizes his many efforts on behalf 
of UVic and other educational institutions 
and medical research organizations, Gibson 
expressed his concern over what he calls 
“this wasteof funds, this antediluvian lecture 
system.” 

“One of my concerns is that we should 
encourage more critical thinking by our 
students rather than mere attendance at 
lectures and their transcribings,” he said. 

“I feel that much of what is being 
dispensed—I use the word advisedly—in 
lectures has been written in accessible 
volumes for years, sometimes centuries. 
Students should be able to consult and gain 
inspiration from the greatclassicsofliterature, 
art and science. 

“I would like to redirect university finances 
away from lectures three times a week by 
hard-pressed faculty people to one lecture a 
week in each course by great teachers. 

“Joined with that, of course, would be 
much greater use of our library system by 
students. This would free up professorial 
time for research and intimate tutorial contact 
with their graduate students. It is the scholarly 
activitiesby our graduate students and that of 
their supervising faculty members that will 
make the reputation for this university.” 

Another of Gibson’s continuing concerns 
is the importance of distance education in 
British Columbia. 

Throughout his tenure the chancellor has 
been a supporter of the university’s 
fundraising efforts, as well as of rowing. 

In a 52-page booklet titled Chancellor’s 
Remarks Gibson has personally published 
the addresses he has given to graduating 
classes at UVic from Spring Convocation 
1985 to Fall Convocation 1990.The following 
excerpts reveal his vision and humour and 
some of his continuing concerns: 

“I want to make it clear to all assembled here 
that the University of Victoria has an enviable 
record as a servant of the interior of British 
Columbia as well as of the people of this 
twice-blest island, and we shall continue to 
serve all those graduating today long after 
they leave us. Looking ahead, I can see that 
those in the professions will soon be subject 
to re-certification examinations as a test of 
their continuing competence. I see it already 
in effect in American medicine. Your univer- 
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sity will be there, ready to help, through 
distance education, a field long pioneered by 
UVic, especially in the field of continuing 
education of the teachers of the province. 
Professional updating will become one of 
our future concerns. 

“Even in the undergraduate years the 
University of Victoria, in co-operation with 
the degree-granting Open Learning Institute, 
aims to produce equality of educational 
opportunity throughout British Columbia. I 
am rebuked by colleagues who foresee a loss 
of ‘personal attention.’ I could weep when I 
see in the Toronto Globe and Mail a picture 
of a first year class in that Toronto institution 
which was set up originally to offset “the 
seditious influence of Harvard.” Lo and 
behold, I see in this photograph, now framed 
on the wall of my office, 1,525 freshmen, 
draped over the seats, or sitting on the floor 
of Convocation Hall, scribbling like mad. As 
if John Gutenberg and William Caxton had 
never invented the printing press! 

“Give me, any time, a good course, 
designed for distance education, with 
facsimile transmission of library materials, 
telephone conferences with tutors, and 
laboratory work on college or university 
campuses in summer sessions—rather than 
the stenographic approach revealed in this 
one photograph of a class of over 1,500.” 

—Spring Convocation 1986 

“You who are graduating today know the 
meaning of ‘hard times’ and the burden of 
debt which you have had to assume in order 
to attend your excellent university. It has 
been estimated that there are 11,000 students 
‘out there—somewhere in British Colum¬ 
bia’— who will never see a university cam¬ 
pus because of economic and geographic 
barriers. I beg of you — when you graduate 
— help these worthy young people as they 
take their university work and eventually 
their degrees, through the good offices of the 
Open Learning authority, a new British 
Columbia entity which combines the 
exemplary Open Learning Institute with our 
television Knowledge Network... Also, when 
fortune smiles upon you, remember your 
alma mater. Year by year the number of 
private individuals who happily help your 
university with scholarships, prizes, and 
bequests is growing. In addition, the cultural 
and economic value of our university to the 
Greater Victoria community is being more 
clearly understood and appreciated.” 

—Fall Convocation 1986 

“It is my hope that our university will become 
known for innovations in education—such 
as, in Britain, ‘external examiners’ in 
graduation finals—and excellence in a few 
basic fields rather than mediocrity in areas 
stretching endlessly towards the horizon. I 
hope we have no desire in British Columbia 
to offer every subject in triplicate. Some day 
the public ferry system will transport, gratis, 
students of one university whose chosen work 
requires them to attend some lectures on 
another campus. I look forward to the day 


Quote 

"Skepticism is the chastity of the 
intellect, and it is shameful to 
surrender it too soon or to the first 
comer." 

George Santayana, 
Skepticism and Animal Faith 
(1923) 


that our Centre for Pacific Rim Studies will 
attract not only our students but those of all 
Canadian universities, and students from 
across the Pacific.” 

—Spring Convocation 1987 

“I want to say to our graduands today that 
you are entering a world which could scarcely 
have been dreamed of when you first entered 
this excellent university. The change in those 
short years has seen a totally new set of 
social priorities—in particular, the defence 
of the environment. Whoever rallies to save 
the environment is welcome, for we shall 
need everyone who has a vote in Canada, to 
come forward to help, even in the most 
modest way, to protect our heritage from 
ingenious and persistent spoilers 

—Spring Convocation 1990 


“I am happy to see more graduates who have 
benefited from our work-study curriculum. I 
only regret that before I retire as chancellor I 
will not have had the satisfaction of tapping 
on the head the graduates in the long-planned 
School of Business which is about to open. I 
registered in that course when it was first 
offered at Victoria College in 1929. However, 
a 60-year delay is as nothing in university 
life. I just wanted to charge our latter day 
business students with the same responsibility 
which I heap upon our law students—that of 
remembering their alma mater as the Bible 
urges, when things go well with them. As Joe 
Louis the prizefighter used to say, ‘I don’t 
like money actually, but it quiets my nerves. ’ 
With our capital campaign now under way, 
theUni versity of Victoria needs large amounts 
of that nerve-quieting elixir.” 

— Fall Convocation 1990 


Enrolment tops 14,000 

Highest enrolment in UVic's history 


UVic’s total enrolment topped 14,000 for 
the first time this year, increasing by almost 
six per cent over 1989, according to No¬ 
vember enrolment figures released by In¬ 
stitutional Analysis. The headcount of full- 
and part-time graduate and undergraduate 
students is 14,036, compared with 13,258 
last year. 

The total is also an increase of 10.2 per 
cent over enrolment as of Sept. 1. A sig¬ 
nificant proportion of the late-registering 
students are in graduate studies, according 
to administrative registrar Cled Thomas. The 
increases include 527 more full-time and 
251 more part-time students than a year ago, 
producing an increase in the full-time 
equivalent (FTE) of 7.7 per cent, from 9,453 
to 10,180. 

The faculty showing the largest jump in 
enrolment is Engineering, with over one- 
quarter more students than in 1989 thanks to 
an active recruiting campaign and the phase- 
in of third-year Mechanical Engineering 
students. The faculties of Law and Fine Arts 
each experienced a slight drop. All other 
faculties grew by between 2.3 and 8.4 per 


cent in terms of total headcount, and by 5.3 to 
15.5 per cent FTE. 

Dick Rennie, Administrative Assistant for 
the Faculty of Law, says that the 2.2 per cent 
headcount and 6.0 per cent FTE decrease in 
law students in part reflects a return to normal 
practices for the Faculty, which admitted 110 
first-year students in 1989 rather than the 
usual 100. Other contributing factors include 
the first wave of students going on co-op 
work terms and a small number of students in 
the M.P.A./LL.B. program who are officially 
recognized as Public Administration students 
this year. 

Dr. Anthony Welch, Dean of Fine Arts, 
says that the number of students in fine arts at 
UVic has increased steadily for the last dec¬ 
ade while relatively modest increases in staff 
and faculty have been made. This year, the 
Faculty decided to implement higher entrance 
standards to ensure that the quality of edu¬ 
cation which the students receive is not re¬ 
duced. That policy resulted in the Faculty’s 
decrease of 2 .4 per cent in headcount and 2.2 
per cent FTE. 



Don’t pet the bear —or touch the other marvelous wooden wonders on exhibit through Jan. 
13, 1991, as pan of Explorations in Wood 1990 at the Maltwood Gallery. The exhibition 
features works in wood by sixty members of the Vancouver Island Woodworkers' Guild, 
ranging from the functional [cabinets, tables, chairs, guitars, even a kayak] to the fantastic- 
including this awesome bear chainsaw-can/ed in red cedar by Sergei Gibson of Victoria. 
Robie Liscomb photo 
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T\irner tackles top job in Victoria 



By Stephen Stamp 

UVic faculty and staff members captured 
seven positions in municipal elections Nov. 
17, led by David Turner (Social Work) win¬ 
ning a close three-way race for Mayor of 
Victoria. 

Maltwood Art Gallery and Museum Di¬ 
rector Martin Segger and sessional lecturer 
Dr. GeoffYoung (Economics) were re-elected 
to Victoria Council. Dr. Ian Cameron (Edu¬ 
cation) and sessional lecturer Dr. BruceTobin 
(Child and Youth Care) were elected to 
Council for the first time in Central Saanich 
and Dr. Faith Collins (University Extension) 
joined the Oak Bay Council. Dr. Richard 
Williams (Education) was re-elected to the 
Sooke School Board. 

Turner, a member of the Victoria Civic 
Electors slate, says it was “a pleasant sur¬ 
prise” for him to defeat two prominent 
members of the Victoria business community, 
incumbent alderman Frank Carson and former 
alderman Ron McKenzie. Following the 
election there was much discussion in the 
media of Carson and McKenzie splitting the 
business vote, thus allowing Turner to slip 
through. Tumeradmits that “mighthave been 
a factor, but I think what the people saw was 
a clear choice for a new style of politics.” 

While he is Mayor, Turner will remain on 
UVic faculty in a half-time position, with 
some teaching and some administrative re¬ 
sponsibilities. 

The three main planks in Turner’s cam¬ 
paign platform were opening the doors of 
City Hall to the public, promoting environ¬ 
mental and social concerns to nurture a healthy 


community, and careful planning and control 
of development Heexpandedon those themes 
in his inaugural speech on Dec. 3, at which he 
declined to sit in the elevated Mayor’s chair. 
He also announced his plans to have the 
Council chamber rearranged so thatmembers 
of Council face the audience rather than 
sitting with their backs to the public, as they 
have in the past 

Turner’s ideas for opening the doors of 
City Hall include holding an open house, 
having the door to his office open to the 
public with no appointments necessary on 
the third Friday of each month, and holding 
committee of die whole meetings in neigh¬ 
bourhood centres to promote community 
input. 

Turner, who earned an LL.B. from Shef¬ 
field University and a diploma in social work 
and administration from Oxford, was a pro¬ 
bation officer in Victoria before coming to 
UVic full-time in 1979. 

Turner is one of the founding board 
members of UVic’s Institute for Dispute 
Resolution and has a great deal of experience 
in alternative dispute resolution, including 
serving as chair of the Dispute Resolution 
Centre downtown. He says that he will now 
give up both positions, but his experience in 
the field should stand him in good stead on 
City Council. 

“It is a positive Council that has been 
elected, because it represents the diversity of 
the community,” he says. That diversity will 
demandamayorwhocanovercomedivergent 
interests to focus on the good of the com¬ 
munity as a whole, and Turner believes he is 
up to the challenge. “I think I’m the kind of 
person who can bring people together to 
work towards a common goal.” 

Turner’s political experience consists of 
six years on the Victoria School Board in¬ 
cluding chairing the board in 1987-88. In that 
position he was responsible for a larger budget 
and more employees than he will be as Mayor. 
“It was good preparation for the mayoralty, 
and while I’m certainly not up to speed 
around the niceties of zoning, building codes, 
etc., I’m a fast learner.” 

Turner says he is uncertain of the effect 
that his election will have on UVic, but he 
believes that by serving as Mayor he is ful- 
fillingpartofhis mandate asafaculty member. 
“As a professional school, one of the tenets 
of the School of Social Work is community 
action, and UVic as a whole has a role to 
contribute to the community.” 


Opposing views aired at 
Sparrow conference on 
aboriginal rights 

By Robie Liscomb 


About 300 aboriginal leaders, fishermen, 
lawyers, and government bureaucrats gath¬ 
ered at the Victoria Conference Centre Nov. 
19 for a conference entitled “The Sparrow 
Case: Aboriginal Rights and the Constitu¬ 
tion,” sponsored by Public Administration, 
Law, University Extension, and the Institute 
for Research on Public Policy, in cooperation 
with the First Nations Congress and the Pa¬ 
cific Fishermen’s Alliance. Participants 
spent the day exploring the meaning and 
implications of this spring’s Supreme Court 
of Canada decision in the case of Ronald 
Sparrow, a member of the Musqueam band, 
involving aboriginal fishing rights. This de¬ 
cision underscored the Constitutional nature 
of aboriginal rights and the federal govern¬ 
ment’s substantial responsibilities to protect 
these rights. 

Conference moderator Dr. Frank Cassidy 
(Public Administration) stressed the impor¬ 
tance of the Sparrow decision and the Uni¬ 
versity’s role in bringing the parties together. 
“The Supreme Court has made it clear that 
the Constitution recognizes and affirms the 
aboriginal right to fish,” he said. “Now we 
need to determine what is the nature of and 
the limitations on that right. That will require 
discussion and negotiation as well as litiga¬ 
tion and other approaches. As a university, 
we have a unique opportunity to bring all the 
parties together. We can play a positive role 
in resolving these important matters.” . 

Lawyer Marvin S torrow, who represented 
Sparrow in thecourts, interpreted the decision 
as indicating that, after conservation priori¬ 
ties have been met, aboriginal people have 
priority access to the fishery, both for food 
and to sell commercially. 


President of the Pacific Fishermen’s Alli¬ 
ance Fred Penland countered that the deci¬ 
sion did not extend aboriginal rights to include 
commercial sale of fish. He said that such an 
extension would threaten the jobs of those 
currently working in the $ 1-billion fishing 
industry by taking away more of their catch. 
At present, 90 per cent of the fisheries resource 
is allocated to the commercial fishery and 
five per cent each to sports fishing and the 
traditional food fishery. 

Patrick Chamut, Director General of the 
Pacific Region of the Department of Fisher¬ 
ies and Oceans, indicated that the federal 
government is rethinking its approach to the 
fisheries and that aboriginal people will play 
a larger role in fisheries management. 

Bill Wilson, Chair of the First Nations 
Congress and Vice-Chief of the B.C. As¬ 
sembly of First Nations, courted controversy 
with his speech, claiming that aboriginal 
people would have been better off if they had 
killed the white settlers. “You came. We 
welcomed you. You took advantage. We end 
up losing.” 

He advocated the settlement of questions 
involving aboriginal rights by direct nego¬ 
tiation among interested parties rather than 
relying on the courts and “lining the pockets 
of lawyers.” 

Peter Scow, Acting Executive Director of 
the Native Brotherhood of B.C., echoed the 
call for negotiations. “We have the right to 
fish for economic purposes,” he said. “We 
understand that this will cause some dislo¬ 
cation and that some will be hurt. But we will 
never be as cruel or insensitive as those 
people in power have been to our people.” 



Claus contingent Moscow-bound - Santa's off to the Soviet UnionI Well, not exactly .: But 
Co-ordinator of Resident Student Affairs Mark Gaucher (in beard, above) will be leading a 
group of 15 residence advisors (some of whom appear above without beards) on a two-week 
tour of the Soviet Union April 27 to May 12. The group will visit three Soviet universities - 
Moscow University, the University of Tblisi, and the University of Kiev - to tour facilities and 
meet with housing and administrative staff, residence students, and student society repre¬ 
sentatives to "swap ideas, customs and culture." Having to fund the trip on their own has 
inspired the group's imaginations. As part of their fund-raising efforts Gaucher donned the 
beard and outfit and offered departments on campus the chance to get their pictures taken with 
Santa. Staff from the Bookstore, Housing and Conference Services, Health Services, Food 
Sen/ices and others have taken advantage of the opportunity. More fund-raising ideas include 
"Club Res: Imagine 8 Months" and "Bo Doesn't Know Res" T-shirts, a murder mystery 
weekend, and a casino night. Chris Shultis photo 

Federal study won't solve student aid 
problems, fears Financial Aid manager 


While the Federal government is looking at 
the Canada Student Loans Program, UVic’s 
Manager of Student Financial Aid Services 
isn’t convinced that a recently -commissioned 
study is going to solve the problems plaguing 
the national program. 

The Federal government recently an¬ 
nounced that it has appointed economist Dr. 
Gail Cook-Bennett to conduct a review of the 
way the Canada Student Loans Program is 
assessing the financial needs of post-sec¬ 
ondary students. 

In announcing Cook-Bennett’s appoint¬ 
ment, Secretary of State Gerry Weiner sug¬ 
gested that the Federal government’s objec¬ 
tives for the study were ensuring “fair and 
equitable student assistance, controlling 
government spending on student aid and 
preventing abuse of the program.” The gov¬ 
ernment is committed to reviewing both the 
needs assessment criteria and the adminis¬ 
trative arrangements for assessing student 
needs. 

Cook-Bennett is currently the Executive 
Vice-President of Bennecon Limited, and a 
member of the Board of Directors of a number 
of organizations including the Toronto-Do- 


minion Bank, the Consumers Gas Co. Ltd., 
the Manufacturers Life Insurance Co., and 
the Multiple Sclerosis Society of Canada. 
She is a former Executive Vice-President of 
the C.D. Howe Research Institute. 

UVic’s Manager of Student Financial Aid 
Services, Nels Granewall, believes thatCook- 
Bennett will provide an “objective, third- 
party point of view,” but he is concerned 
about what will happen to her report once it 
is submitted to the government. He fears that 
the government may choose to highlight dif¬ 
ficulties in collecting student loans, rather 
than addressing the problemsof underfunding 
and how to update the program so that it 
meets the needs of current students. 

According to Granewall, the Canada 
StudentLoans Program needs a$ ISO million 
infusion just to bring it back to 1983 levels of 
assistance. Granewall blames government 
neglect over the past seven years. “If the 
government had made the necessary annual 
infusions during the 1980s, it wouldn’t be 
facing such a large catch-up now,” he said. 

The Cook-Bennett report is expected in 
early 1991. 


WHMIS whiz? 

Another chance at the quiz 

It is now two years since the Workplace Hazardous Materials Information System 
(WHMIS) legislation came into effect. It is a national system designed to provide more 
information for employees working with potentially hazardous materials. The UVic 
Occupational Health and Safety Office has provided WHMIS training for approximately 
500 employees on campus. It you are handling hazardous materials and have not yet 
received training, please contact your supervisor, department head, or WHMIS coordi¬ 
nator. This information system has been designed for you. 

Eight hazard symbols are used to depict the WHMIS hazard classes. These can be found 
on containers used around campus. The numbered symbols below have been randomly 
sorted. Your task is to match the numbers to the definitions that follow. For the correct 
answers see page 8. 


1 


8 



Class A — Compressed gas 
Class B — Combustible and flammable material 
Class C — Oxidizing material 

Class D, Division 1 — Poisonous and infectious material: immediate and 
serious toxic effects 
Class D, Division 2 — Poisonous and infectious material: other toxic effects 
Class D, Division 3 — Poisonous and infectious material: biohazardous 
infectious material 
Class E — Corrosive material 
Class F — Dangerously reactive material 
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Doing Well, Being Well. Seated (clockwise from Bottom C.) Jeanette Landry, Carolyn 
Swanson, Sarita Parks, Joe Parsons (Counsellor), Melissa McDonell, Jim Black (High School 
Counsellor), Kendal Graham (SAM), Toni Harvey, Linda Daley (SAM), Claire Hachachlea, 
Angela Mintoni (SAM), Debbie Mclldoon, Stephanie Borgland. Standing: (L-R) PodAhmadi, 
Shirley Henderson (Learning Specialist), Toko Saito, Elizabeth Knowles (SAM), Mary Jane 
McLaghlan (Counsellor). Seated rear: Johanna Daley (future student). Chris Shultis photo 

Preventing first year dropout 
is program's goal 


Co-operative education 
expanding with care 


By Chris Shultis 

Current UVlc enrolment statistics show that 
approximately 27 per cent of first-year 
students don’t return for their second year. 
While this figure is low in comparison to 
som£. Canadian universities with first-year 
attrition as high as 35 per cent, UVic’s 
Counselling Services Department believes 
the number can be reduced still further through 
a program designed to smooth the transition 
from high school to university. Accordingly, 
Dr. Joseph Parsons (learning program 
coordinator) and Mary Jane McLachlan 
(counselling psychologist) have begun Do¬ 
ing Well, Being Well, an experimental semi¬ 
nar-based program to help students to make 
the most of their abilities as students and to 
deal effectively with the extra stresses of 
student life. 

Working with the project are Shirley 
Henderson, learning specialist, and Jim Black, 
a high school counsellor on contract with the 
University. 

Parsons and McLachlan say that, in the 
United States, over 2,000 universities and 
colleges have long offered courses of this 
type, many for credit, but such projects have 
only recently begun to gain acceptance in 
Canada. They are conducting Doing Well, 
Being Well so that, if successful, its results 
can be used to justify expansion of the pro¬ 
gram. In addition to Parsons’ work, Psy¬ 
chology student Sheryl Thompson is exam¬ 
ining the program’s effect on students’ 
wellness and academic performance for her 
Honours thesis. 

In its current run, Doing Well, Being Well 
has 35 participants, chosen at random from 
volunteers who responded to a questionnaire 
mailed during registration. All have been 
chosen from Biology 150 to enable Parsons 
to determine the program’s effect on stu¬ 
dents’ course work. 

Students are divided into five groups which 
meet Mondays and Thursdays at Counselling 
Services. Thursday meetings deal with 
wellness issues (eg, assertiveness, nutrition, 
fitness), as well as scholastic skills (eg, study 
techniques, exam preparation, note-taking), 
andguestspeakers from differentdepartments 
discuss their particular areas of interest (eg, 


nutrition, essay-writing skills). Mondays, 
students meet for structured study groups, 
for which each student composes study 
questions dealing with the Biology 150 course 
material of the previous week. 

Each group is assigned a Student Advo¬ 
cate Mentor (SAM)—a third or fourth year 
work study student who keeps meetings 
flowing smoothly, monitors student use of 
resources, and records group and individual 
progress. A SAM can also recommend uni¬ 
versity resources to help deal with students’ 
difficulties at an early stage to avert a snowball 
effect later in the term. All SAMs have 
undergone a period of training before the 
program began, and participate in weekly 
meetings to keep abreast of new needs and 
developments. 

All participants interviewed about Doing 
Well, Being Well were enthusiastic about the 
program’s value and effect. One student said, 
“It’s the greatest thing that’s happened to me 
at university. When I first started, I didn’t 
know what the instructors here expected or 
what the system was like, and I found that 
having people around who had been through 
it all was very helpful.” 

Parsons is optimistic about the program, 
but says it is too early to comment on its 
effect on participants' grades. “As the results 
of the first midterms came in we were tempted 
to analyze them, but we thought it best to wait 
until we had more data, so that we wouldn’t 
jump to conclusions. Previous research we’ve 
done shows that there are a lot of variables 
that contribute to a student’s success, and 
those don’t iron out until later in the semester,” 
he says. 

Among other variables, Parsons will col¬ 
late data on student completion of courses, 
retention of study material, performance in 
the target course, and, of course, attrition. 

Parsons and McLachlan agreed that par¬ 
ticipants show signs of integrating well to 
university life. “We spoke to a group this 
morning," said McLachlan, ‘They talked 
about being active physically, and about a 
balanced lifestyle, and these are the sorts of 
things we try to encourage.” 


By Lou J. Olivier 

As the working world changes, so too do the 
University’s Co-op Education Programs, 
diversifying to keep pace and pro vide quality 
educational opportunities. This year, UVic 
has initiated two unique co-op programs—in 
Law and Biochemistry/Microbiology—the 
first of their kind in Canada. In addition, the 
School of Business is scheduled to place its 
first co-op students in January of 1992. Such 
growth, along with careful expansion of ex¬ 
isting programs, illustrates the continued 
success of co-op education at UVic. 

UVic’s co-op programs began in 1976, 
offering students in Physics and Chemistry 
practical experience in their chosen fields. 
Co-op students alternate terms of academic 
study with four-month work terms. Fourteen 
years later, UVic now offers co-op programs 
in 17 different areas. While participation is 
optional for students in most departments, 
certain disciplines, such as Engineering, have 
made involvement in co-op a mandatory part 
of their educational program. 

Co-op placements have more than dou¬ 
bled in the past five years, according to 
Joanne Thomas, Assistant to the Director of 
Co-op Programs. But Thomas stresses the 
importance of maintaining quality as the 
variety of co-op programs expands. “Co-op 
at UVic is a very professionally run program. 
We design all our programs to meet national 
accreditation standards.We are devoted to 
controlled growth,” says Thomas. “Although 
expanding our program is certainly desirable, 
we must maintain a high level of quality, both 
for the students and the employers.” 

UVic’s Law Faculty is home to the only 
law co-op in Canada. Law Co-op students 
gain legal experience in both the public and 
private sectors as well as on adjudicative 
boards and councils such as the B.C. Human 
Rights Council. S till in its first year, Law Co¬ 
op has already made 82 placements involv¬ 
ing 54 students. In January 1991, Law Co-op 
students will begin work terms in Bangkok, 
Singapore, and New Zealand, as well as in 
various locations across Canada. 

“Working in Bangkok is not the same as 
visiting Bangkok,” says April Katz, Co-op 
Coordinator for UVic’s Law Faculty, “and 
the students need to be aware of that. There’s 


Around 50 students gathered in the Student 
Union Building Nov. 20 to voice their con¬ 
cerns and try to identify solutions to the local 
housing crunch. The occasion was a Housing 
Forum sponsored by the Housing Commit¬ 
tee, a joint project of the Vancouver Island 
Public Interest Research Group and the UVic 
Students’ Society (UVSS). Within days, the 
Canada Mortgage and Housing Corporation 
announced that, in October vacancy rates in 
the Greater Victoria housing market had once 
again plummeted, this time to 0.3 per cent, 
while rents were on the rise by 10.9 per cent 
over last year. 

A panel comprised of Gavin Quiney, 
UVic’s Manager of Housing and Conference 
Services; “Rick,” a Tenants' Hotline repre¬ 
sentative; Robin Blencoe, MLA for Victoria 
and the New Democrat Housing Critic; and 
Rebekah Marshall, the Housing Committee 
Co-ordinator, battled sound system difficul¬ 
ties to comment on the current crisis. 

Quiney stated that the University will be 
constructing 60 one-bedroom apartments in 
time for 1994. The 122 townhouse units 
which were planned for the same time have 
been placed on hold pending funding from 
the Commonwealth Games. “Rick” called 
for “real radical action,” on the part of tenants. 
Blencoe suggested that housing is not a high 
enough priority for the current Provincial 
government and outlined steps his party 
would be prepared to take to provide more 
housing. Marshall referred to statistics indi¬ 
cating that 50 per cent of UVic students are in 
receipt of student loans and that most of them 
live below the poverty line. Marshall sug¬ 
gested that rents in Greater Victoria have 
risen by an average of $ 100 per unit per year 


a real concern that people be self-motivators 
and not feel an isolation during their term.” 

Students in overseas placements face ex¬ 
tra costs such as purchasing wardrobes suited 
to the climates and cultures in which they 
will work. These and other extra costs are 
being subsidized by a $50,000 grant from the 
Asia Pacific Foundation in support of over¬ 
seas placements. Over the next two years, the 
money will be used to help at least ten students 
in Asian work terms. 

“Our primary objective is to provide a 
diversityof experience,” explains Katz. “Each 
term we get new employers, both in location, 
and in terms of work. The world is getting 
smaller and easieV to access.” Katz credits 
faculty members with making the offshore 
connections. Professor William Neilson, 
presently on sabbatical, secured three of the 
four Asian placements for 1991. Faculty 
members also have provided much of the 
housing and cost information required for 
the Asian placements. 

The Biochemistry/Microbiology Co-op 
was developed in response to increasing 
demand for professionals with combined 
training in these sciences. It is estimated that 
Canada will require at least 5,000 new sci¬ 
entists in this area within the next few years. 

Students are placed in a variety of posi¬ 
tions, such as helping conduct R&D on natu¬ 
ral weed killers at the Pacific Forestry Centre 
or screening water for coliform counts at the 
B.C. Centre for Disease Control. 

“The students get so much out of their 
work experience,” says Dr. Jacqueline 
Somers, who is responsible for managing the 
co-op program in Biochemistry and Micro¬ 
biology. “What they are experiencing is 
original research with clear results. Feedback 
from the students has been nothing but 
positive, and the employers, in turn, have 
been very impressed with the students’ per¬ 
formance.” 

The Biochemistry/Microbiology disci¬ 
pline is the last science program at UVic to 
turn co-op, sending the total number of work 
placements this year over the 1,400 mark. 
Engineering Co-op has the largest program, 
placing 200 students in work positions last 
summer. 


since 1984, while vacancy rates had dropped 
from 3.8 per cent in 1984 to 0.2 per cent in 
Oct. 1989. 

In response, a series of student question¬ 
ers cited concerns about a lack of housing 
standards to protect students from having to 
live in sub-standard off-campus accommo¬ 
dation, the lack of on-campus family housing 
for students, problems with landlords con¬ 
tacted through UVic’s Off-Campus Housing 
Registry, and the fact that student loans have 
not kept pace with rent increases. 

A number of possible solutions emerged 
from the discussions. Quiney urged students 
wanting family housing on campus to make 
their concerns and needs known to the Board 
of Governors and other decision-makers. 
Blencoe suggested that the UVSS and the 
Graduate Students’ Society look at forming 
their own non-profit or co-operative housing 
society and make direct application to gov¬ 
ernment for funding. 

Speaking from the audience, UVSS Vice- 
President, Services, Russ Williams indicated 
that the Student Issues Action Committee 
had met with UVic President Dr. David Strong 
and discussed the possibility of apreferential 
housing listing for the Off-Campus Housing 
Registry which would see preferential listings 
going to landlords who were willing to meet 
minimum requirements and standards. 
Williams said that Strong seemed receptive 
to the idea. 

The Housing Committee is planning to 
lobby the appropriate bodies to address the 
concerns expressed at the Forum. 


Season's 
©reetings 

to students, faculty antr staff 
from tfje staff of Cfje Ultng. 
32ext issue Jan. 7.199) 




Yes Virginia, there is a 
housing crisis 

Student forum confronts housing issues 
by Bruce Kilpatrick 
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UVic forms part of multi-million 
dollar national Lithoprobe project 

geothermal energy, and coming to an under¬ 
standing of natural hazards, including volca¬ 
noes andearthquakes,saysDr. GeorgeSpence 
(Physics and Astronomy), UVic adjunct As¬ 
sistant Professor and University Research 
Fellow. 

Spence has done seismic research for the 
project in British Columbia. His work 
focussed on the Southern Cordillera, which 
includes the Canadian Rockies and the Coast 
Mountains, and involved probing as much as 
40 km down into the lithosphere beneath 
Southern B.C. Sonic waves produced by 
charges detonated on Vancouver Island were 
measured in the Princeton area and vice 
versa. The results revealed information about 
the structure of the earth and the forces which, 
over hundreds of millions of years, caused its 
present formation. Spence says, “We find out 
what things are like and how they got that 
way.” 

Spence says his studies for Lithoprobe so 
far have been mainly as a secondary inves¬ 
tigator, but he will be more involved in a 
segment of the project scheduled to begin in 
the second half of 1991. That research will 
include both seismic reflection and refraction 
methods (short- and long-range 
echosounding) in Canadian Shield areas of 
northern Saskatchewan and Manitoba. 

A major spin-off effect of Lithoprobe is 
that it promotes a great deal of secondary 
research in support of its primary studies. 
UVic’s Dr. Harry Dosso (Physics and As¬ 
tronomy) has received Lithoprobe grants for 
two years to undertake electromagnetic 
modeling in support of the B.C. segment. 
The work of UVic Adjunct Professors Drs. 
Roy Hyndman and Edward Irving (Physics 
and Astronomy), of the Pacific Geoscience 
Centre in Sidney, is also contributing to 
Lithoprobe. Students, primarily at the 
graduate level, are another important element 
in the project. More than one-third of the 300 
researchers directly involved with Lithoprobe 
across the'country are students, postdoctoral 
fellows, or research associates. All of the 
UVic researchers are supervising graduate 
students who are doing studies for the project. 


New rec co-ordinator 
is off and running 

with the “incredible energy” she gets from 
the students and with the enthusiasm dis¬ 
played by “such a dynamic, professional 
group.” 

Pugh was the Adult Program Director at 
the YM-YWCA in Victoria for 10 years 
before coming to UVic early in October. 
There she developed a fitness instructor 
training program, re-developed the fitness 
appraisal program, and created the Hying Y 
road-running club. Coming to UVic was a 
great move for her, she says, because “I’ve 
always admired the University, and I thought 
that if there were two places in the city I 
would like to work it would be either UVic or 
theY!” 

Pugh was a student at UVic from 1967 to 
1969 before going to UBC to complete a 
degree in Recreation, since the program was 
not yet available here. From there she trav¬ 
elled to Europe, Australia, New Zealand and 
the Pacific Islands before returning to Victoria 
as a freelance fitness instructor. She worked 
for employee programs at government offices 
and at the Royal Jubilee Hospital, for the Oak 
Bay Recreation Centre, and for the YM- 
YWCA before moving to a full-time position 
there. 

Pugh is, however, concerned about de- 
Winona Pugh, UVic’s new Coordinator for mands on the existing sports and recreation 
Recreational Services, is off to a quick start facilities. She points out that three different 
as she expands existing programs and plans bodies already operate out of the McKinnon 
additions to the variety of recreation courses facilities (the School of Physical Education, 
available. The position, which was amalga- RecreationalServices.andtheVarsityTeams). 
mated with that of Coordinator of Facilities This makes the implementation of new pro- 
and Intramurals four years ago, has once grams difficult. She has, however, managed 
again been separated to allow the present to expand the aerobics schedule by adding a 
CoordinatorofFacilities,JimHays,tobecome “cardio-funk” class (more a modem dance 
more involved with the planning of the 1994 class than an aerobics workout) and is en- 
Commonwealth Games, and to underscore hancing the intramurals program with a non- 
UVic’scommitmenttorecreationalprograms. traditional Winter Olympics in February 
With the help of four other employees, planned for, and in conjunction with, resi- 
Pughnowoverseesalltheprogramsinvolving dence students. Other planned additions in- 
recreation, fitness, the swimming pool, elude a massage technique class for physi- 
intramurals, outdoor recreation, racquet cally active people, and back care and fife- 
sports, and the activity clubs such as the ski style programs that will be directed specifi- 
club and the sailing club. She is impressed cally at staff and faculty members. 



Pugh 

By Lynn Woods 



By Stephen Stamp 


UVic researchers are involved in the largest 
earth science research project ever undertaken 
in Canada. The multidisciplinary Lithoprobe 
project, named for its probing of the 100- 
kilometre-thickouter shell of the Earth known 
as the lithosphere, involves 300-researchers 
in a coast-to-coast investigation of the nature 
and evolution of Canada’s landmass and the 
surrounding oceans. 

Lithoprobe, established in 1984, is divided 
into sectors from B.C. to the Maritime 
provinces. The project is now entering its 
third phase, which NSERC has approved for 
$4.5 million per year in funding for 1990-93. 
Lithoprobe will also be supported by $1.7 
million per year from the Geological Survey 
of Canada (a branch of Energy, Mines and 
Resources Canada) and funding on a project 
basis from provincial geological surveys and 
industry sources involved with certain seg¬ 
ments. 

Objectives of the Lithoprobe project in¬ 
clude providing information about the devel¬ 
opment of mineral and energy resources, 
including such non-traditional forms as 



Sabre and daggers find peaceful home 


History in Art Master's student Alexandra Bain wields an 18th-century Indian Talwar sabre — 
part of a recent donation to the Maltwood Art Museum and Gallery by Bruce and Dorothy 
Brown. The donation also includes 3,000 -year-oldbronze daggers and 18th and 19th century 
Turkish and Indian armour. The 90-cm. sabre above has a watered steel blade of the 
Damascus type with a Ladder of Mohammed chevron pattern. It was given to Sir Thomas 
Erskine-Holland, legal advisorto the Viceroy of India, by the Maharajaof Vdaipur around 1880. 
Stephen Stamp photo 



Tuesday I Friday afternoons, on a field 
near Cet inial Stadium, a group of local 
players n ets for informal soccer. The game 
pauses only for corner kicks, throw-ins, and 4 
goals. There are no fouls and no referees. 
Usually, there are no goaltenders, but many 
goals. 

After over an hour the pace hardly slows, 
but many of the players have to get to classes 
or labs. To teach. Among the players are 
faculty members ranging in age from 30 to 
over 60. Some have been playing here for23 
years. 

Dr. Rennie Warburton (Sociology) joined 
the group in 1974 when he was 37. The 
“relaxing, co-operative aspect" of the game 
and the “opportunity to learn new skills" are 
the reasons he cites for staying with it. 

The original teams consisted entirely of 
UVic men. Over the years players have left 
the campus and others from outside the 
community have joined. Warburton estimates 
that “at least a third" of the players come from 
off-campus, occasionally from as far as Ter¬ 
race or Tumbler Ridge, and “there are several 
women who come out from time to time." 

Teams usually stand between eight and 
12 per side and are chosen on the basis of 
shirt colour—-for example, blues versus non¬ 
blues. Since there may be 40 years differ¬ 



ence in experience levels between veterans 
and newcomers, players try to “balance 
abilities to produce a good game." 

Chris Shultis photos 
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$2.3 million in recent grants to UVic researchers 

Key to abbreviations: BCHCRF=British Columbia Health Care Research Foundation AUCC=Association of Universities and Colleges 
of Canada; NSERC=Natural Sciences and Engineering Research Council; CIDA=Canadian International Development Agency. 

Name Amount Agency Research Project Title 

ARTS AND SCIENCE 

Biochemistry and Microbiology 


Ishiguro, Edward 

23,585 

BCHCRF 

Equipment—Radioisotope Detector for HPLC System 

Misra, Santosh 

26,666 

Forestry Canada 

Conifer Biotechnology 


26,666 

Weyerhaeuser Corp. 

Conifer Biotechnology 


15,279 

Supply and Services 

Isolation of Resistance Response Genes from Sugar Pine 

Nano, Francis 

7,437 

BCHCRF 

Equipment—Pulse Field Electrophoresis Apparatus 

Olafson, Robert 

43,000 

BCHCRF 

Equipment—Dionex BioLC Carbohydrate System 


27,930 

BCHCRF 

The Role of Structurally Defined Cell Surface Oligosaccharides in the Pathogenesis of Leishmania Infections 

Pearson, Terry 

27,930 

BCHCRF 

Antigens of Protozoan Parasites 

Romaniuk, Paul 

34,913 

BCHCRF 

Structure/Function Analysis of a Eukaryotic Regulatory Protein 

Biology 




Austin, Alan 

3,000 

Ministry of Environment 

Cataloging and Archiving Plankton Samples 

Burger, Alan 

1,950 

Ministry of Environment 

Marbled Murrelets on Vancouver Island 

Eastman, Don 

10,000 

Ministry of Environment 

Raccoon/Seabird Interactions on the Queen Charlotte Islands 


10,000 

Canadian Parks Services 

Raccoon-Seabird Interaction in the Queen Charlotte Islands: Assessing the Risk 

Ellis, Derek 

4,700 

AUCC 

Enhance the University of South Pacific’s Capabilities in Teaching and Research in the Area of Marine Pollution 




(planning mission) 

Livingston, Nigel 

11,000 

Ministry of Forests 

Study of Epicuticular Waxes on Spruce Seedlings 


59,200 

Science Council of B.C. 

Stable Carbon Isotopes as Indicators of Increased Water Use Efficiency and Productivity in Interior Spruce 

Owens, John 

18,159 

NSERC—Strategic 

Equipment—Single-Cabinet X-ray System 


39,799 

NSERC—Strategic 

Increased Spruce Seed Production for Reforestation 


10,032 

Ministry of Forests 

Determine How Root Growth Affects Drought Resistance, and Effects of Temperature on Root Conductance 


37,349 

Science Council of B.C. 

Increased Cone and Seed Production in Yellow Cedar Seed Orchards 


14,600 

Weyerhaeuser Corp. 

Relationship Between Bud and Shoot Development and Rooting of Cutting Success in Douglas Fir 


16,934 

Forestry Canada 

Relationship Between Bud and Shoot Development and Rooting of Cutting Success in Douglas Fir 

Sherwood, Nancy 

38,272 

BCHCRF 

Equipment—Liquid Scintillation Counting System 

Winchester, Neville 

525 

Ministry of Environment 

Carmanah Small Rodent 

Chemistry 




Bushnell, Gordon 

29,925 

BCHCRF 

X-ray Crystallography of Restriction Endonucleases and Their Associated Methylases 

Classics 




Oleson, John 

18,300 

Taggart Foundation 

Excavation of the Habitation Area of Humeima 

Earth and Ocean Research 




Barnes, Chris 

5,333 

Energy, Mines & 

Conodont Biostratigraphy of Lower and Middle Ordovician Strata, Western Canada 



Resources Canada 



19,000 

Ministry of Energy, Mines 

Coal Analysis Research 



& Petroleum Resources 


Economics 




Schofield, John & 

119,200 

BCHCRF 

Co-investigators on a project funded to the Victoria Cancer Clinic-Lung Cancer Economic Evaluation Study 

Schaafsma, Joe 




Geography 




Lonergan, Stephen 

4,000 

Ministry of Advanced Education 

Proposal Writing—Relationship Between Poverty and Environmental Degradation 

Nifcm&rih,OM •*' : 

10,130 

Ministry of Forests 

Oldgrowth Forest Cover Mapping 

Physics and Astromomy 




Tatum, Jeremy 

3,000 

Planetary Society 

Faint Comet and Asteroid Astrometry 

Psychology 




Corcoran, Michael 

28,000 

BCHCRF 

Aspects of Hippocampal Plasticity 

Dixon, Roger 

3,188 

BCHCRF 

Demostration Project—Encouraging Appropriate Use of Medication by Older Adults in B.C. 

ENGINEERING 




Computer Science 




Miller, Michael 

126,000 

NSERC—Strategic 

Cellular Automata and Concurrent Checking Techniques for VLSI Built-in Self-test 

Electrical and Computer Engineering 


Bhargava, Vijay 

18,159 

NSERC—Strategic 

Personal Wireless Communications 

Bhargava, Vijay & 

76,300 

Science Council of B.C. 

Reliable Personal Wireless Communications 

Wang, Qiang 




Collins, James 

75,920 

Science Council of B.C. 

Initialization of Narrow Beam Acoustic Tracing for Marine Robots 

Dimopoulos, Nikitas 

49,342 

N SERC—S trategic 

A Knowledge-based Microprocessor-based Systems Designer 

Driessen, Peter 

12,500 

Dept, of Communications 

Development of a Propagation Model in the 20-60 GHz Band for Wireless Digital Communications Research 

Little, Warren 

17,000 

Science Council of B.C. 

Market Assessment of Array Code Identification 


10,800 

MacMillan Bloedel 

Array Code Software 

Vahldieck, Ruediger 

59,764 

Daniels Electronics 

Synthesized, Ultra Wideband Receiver/Transmitter for 806-960 MHz 


65,900 

NSERC—Strategic 

Integrated Variable Planar Power Divider/Phase Shifter Networks 

Mechanical Engineering 




Tabarrok, Bez 

19,650 

Science Council of B.C. 

Market Assessment of Finite Element Analysis (FEA) and UTEMP 

Vickers, Geoffrey 

19,000 

Science Council of B.C. 

Market Assessment of ShipCAM 


16,000 

Science Council of B.C. 

Market Assessment of Reverse-osmosis Desalination 

EDUCATION 




Communication and Social Foundations 

• - . . ’’ .' * ‘ ■ ’ 

Potter, Geoffrey 

4,925 

AUCC 

The Development of a Two-Year Education Programme to be Delivered by Distance Education to Students in 




Pakistan (planning mission) 

Physical Education 




Docherty, David 

11,500 

Canadian Fitness and 

Assessment of Cardiorespiratory Fitness in Prepubescent Children Following Continuous Endurance and High 



Lifestyle Research Inst. 

Intensity .Interval Aerobic Training 

Wenger, Howard 

148,000 

Supply and Services 

Coordination of Research and Program Support Services for a 24-month Demonstration Project in Victoria. 




Sub-Division on the Physical Ability Requirement Evaluation 

HUMAN AND SOCIAL DEVELOPMENT 


Child and Youth Care 




Pence, Alan 

652,040 

Meadow Lake Tribal Council 

Indian Child Care Education and Career Ladder (grant over three years) 

Nursing 




Gallagher, Elaine 

4,474 

BCHCRF 

Demonstration Project—Primary Prevention of Falls Among the Elderly 

Public Administration 




McDavid, James 

35,122 

City of Victoria 

Analysis on the City of Victoria Engineering Department—Phase II 

LAW 




McDorman, Ted 

4,400 

Ontario Centre for 

Canadian Fishery Trade Issues. 



International Business 


CENTRE FOR ASIA-PACIFIC 

INITIATIVES 


Huenemann, Ralph 

83,625 

CIDA 

Thailand Institutional Linkages Program Director’s Workshop 


35,000 

Asia-Pacific Foundation 

Marine Management Workshop 
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Equity Policy for Female Faculty Members 


Approved by the UVic Board of Governors, April 17,1990 


The University of Victoria supports 
the principle of equity in all areas of 
University life. In order to achieve 
equity for female faculty, the Univer¬ 
sity will take measures to: 

1. substantially increase the propor¬ 
tion of female faculty members at 
all ranks; 

2. substantially increase the propor¬ 
tion of female faculty members in 


the governance of the University 
by: 

• increasing the number of 
women on campus , 

• encouraging women to stand 
for election to committees, 
Senate and the Board of Gover¬ 
nors, 

• encouraging women to stand 
for office, 


• ensuring that selection com¬ 
mittees actively seek compe¬ 
tent women candidates; 

3. continue to ensure that salaries and 
benefits remain equitable between 
male and female faculty members; 

4. recognize the validity of career 
patterns that differ from the norm; 

5. ensure that university policies en¬ 
courage gender equity; 


6. ensure that the university provides 
a safe and supportive environment 
for women; 

7. recognize that feminist scholarship 
within disciplines is an important 
focus for scholarly work; 

8. recognize that women may have to 
include a heavy service component 
in their work; and 

9. increase the oportunities for women 
to complete graduate studies. 



Equity statement 
called "reverse 
discrimination" 

Dear Editor, 

On November 22, the President of the University 
circulated to all regular continuing faculty an en¬ 
dorsement, without reservation, of a statement 
prepared for the Dean’s Council on employment 
equity. It is odd to find absence of reservation in an 
issue of great complexity; it is worse to find absence 
of reservation to a statement that is laden with 
innuendo and sophistry, one which amounts to 
approval of reverse discrimination and quotas. 

We have no disagreement with endorsement of the 
federal Employment Equity Policy and the Univer¬ 
sity’s Equity Policy for Female Faculty Members. 
But the endorsement also applies to the require- 
mentby the Vice-President Academicto implement 
the University's policy, in part, by requiring the 
School of Public Administration to recruit a female 
faculty member. It is the brief argument justifying 
this requirement to which we take exception. 

The innuendo in the statement is that the School 
had no women on faculty u despite the availability of 
qualified women in the field." The implication is 
clear: the School has chosen to discriminate against 
women. One of the writers, Cutt, has taken part in 
every appointment process in the School since 
1977, and attests categorically that every recruit¬ 
ment process has been by open advertisement, 
and that every selection has been on the basis of 
merit defined in terms of capacity to contribute to 
teaching and research in the School. Those who 
doubt this are invited to seek access to the files and 
to interview the faculty members involved. 

The sophistry in the statement lies in three asser¬ 
tions. 

First, the statement asserts that the presence of 
female students and absence of female faculty 
make it “reasonable and fair" to require the appoint¬ 
ment of a female. Fairness is thus defined to 
exclude equality of opportunity and to include dis¬ 
crimination against males. 

Second, the statement asserts that the criterion of 
choosing the most highly qualified candidate "is not 
compromised" by the requirement to hire a female. 
In the specific appointment in the School quality 
was not compromised because, and only because, 
the candidate finally selected had been identified 
as the most meritorious in an extensive and open 
recruitment campaign conducted before the re¬ 
ceipt of the fiat from the Vice-President. In the 
general case, quality is compromised by definition 
since recruitment is limited to the preferred vogue 
category. Further, the gender criterion was not 
simply "included in the criterion of qualityrather it 
was the primary, limiting criterion—read Dr. Scully’s 
memo again. 

Third, the importance of a role model is asserted to 
justify the requirement. The role model question is 
extremely complex. Most role.models are surely 
models of behaviour and achievement—output 
criteria—not of descriptive input criteria such as 
age, nationality, or gender; and no role model could 
be less persuasive than one defined by discrimina¬ 
tory fiat rather than merit. 

Surely the University can debate the question and 
find creative and positive approaches to recruit¬ 
ment—there are ample precedents—which would 
lead to appropriate variety in selection, and achieve 
its equity objectives without risking the sacrifice of 
quality, without embracing unfairness and disen¬ 
franchising half a generation, and without dividing 
faculty. 

James Cutt, Public Administration 
Christopher Hodgkinson, 

Educational Administration. 


Philosopher congratulates 
V-P on equity policy 

Dear Editor, 

If there is a model of sanity and reason in society, 
it ought to be a university. I see no compelling 
reason why the sex ratios in all professions should 
be, or be near, 50/50, even under conditions of 
equal opportunity and treatment, in which everyone 
makes rational, informed choices about what ca¬ 
reers to pursue. But when a university's physics 
and chemistry departments contain between them 
not one single female faculty member, not one 
woman among forty-one men, something is 
wrong. It is not reasonable. I congratulate Vice- 
President Scully for attempting to turn the Univer¬ 
sity of Victoria into the kind of model a university 
ought to be. 

Sincerely, 

Charles B. Daniels 


Role models "real and 
important" writes prof 

Dear Editor, 

I would Jike to respond to your various correspond¬ 
ents who, due to the purity of their commitment to 
academic excellence, oppose the new policy on 
hiring more women academics. 

In fact, hiring has never been decided on excellence 
alone, and it should not be. A few cases in point. 

1. Money is an absolute. If we have only enough to 
pay a beginning Assistant Professor, we can’t hire 
a brilliant Full Professor at 2.5 times the salary. We 
easily accept potential in the place of excellence. 

2. Department budgets are sacrosanct. If we ad¬ 
vertise for positions in English, Mathematics and 
Sociology, and the three best candidates are all in 
Sociology, we hire one in each departmentanyway; 
this happens even if Sociology has enough students 
to justify hiring three people. To do otherwise would 
be to reduce all planning to nothing. 

3. Within departments, fields of specialization are 
considered vital. If we in French have three Nine¬ 
teenth-Century specialists and no Eighteenth- 
Century,we will pass up an excellent Nineteenth- 
Century person. This is probably a correct deci¬ 
sion. 

4. Experience is a major factor in hiring decisions, 
it shows up in many guises, and its relationship to 
academic excellence is problematical. 'What jobs 
have you had? Where? Who have you worked 
with? What is your cultural and linguistic back¬ 
ground? etc. etc. etc.’ These factors are real and 
crucial. Another example from my own depart¬ 
ment: we need a certain proportion of people with 
living experience of French in Canada and in Eu¬ 
rope, and would in my opinion be well advised to 
add Africa to the list. 

In short, there are all sorts of valid concerns other 
than academic excellence. Many of these are well- 
established. New ones are usually assailed (as 
happened when we had to rescue our universities 
from foreign domination twenty years ago). 

Furthermore, criteria, and measurement of indi¬ 
viduals against criteria, are difficulty establish and 
often controversial. It is easy to defend the pursuit 
of excellence in the abstract, it is hard to define 
excellence in a particular context, and it is often 
difficult to recognize it, particularly in those who are 
quite different from ourselves in some way. I find it 
quite easy to believe that some all-male depart¬ 
ments may be that way because of some such 
difficulties. 

In my experience, the question of role models is 


real and important. Most of my students are female, 
and many of them have trouble envisioning them¬ 
selves in the most exciting and demanding profes¬ 
sions. Dr. Bryant says university students don’t 
need role models (but even he puts quotation 
marks around 'rational' when describing their ca¬ 
reer decisions). I don’t know what planet he’s 
teaching on - not the same one as I am. Where I 
come from, even the professors are heavily into 
role models. ('If we are so influential as role mod¬ 
els,’ he quips, *why do so few of our students take 
seriously the need to write well?’ What makes you 
think they perceive your job as writing correct 
English, Dan? If that were what it amounted to, 
would you be-doing it? They’ll learn when they have 
to, not before, like everyone else.) 

Dr. Mitchell says chemistry knows no sex. Yeah, 
Reg, but sex knows chemistry. Or, sadly, doesn’t. 

John Greene 

French Language & Literature 


"Lovely contrast" 
provokes response 

Dear Editor, 

What a lovely contrast in your two letters on equity 
hiring. Peter Wan points out the GREAT FACT of 
our unequal hiring practices, and Daniel Bryant 
goes on at ten times the length to illustrate 
graphically the truth of Wan’s conclusion, that 
“those who believe in hiring 'only the best’ really 
only wish to maintain the status quo." It reminded 
me of the dedication of the Gettysburg Cemetary. 
I hope Professor Bryant will feel honored by the 
comparison to that great orator, Edward Everett. 

Herbert Smith 
English 


Male student wanted 
male role models 

Dear Editor, 

I am writing to respond to a query that Reg Mitchell 
made in his letter on equity in hiring. Mr. Mitchell 
asked “does anyone really believe that University 
students are influenced by the sex oftheir teach¬ 
ers...?" My response is a resounding YES! Univer¬ 
sity students are influenced by the sex of their 
teachers; and I would like to provide an illustration 
of this. 

I began teaching in the School of Social Work at the 
University df Victoria last year. During an Introduc¬ 
tion to Social Work Practice for second year stu¬ 
dents, I invited several guest speakers from the 
community. By chance, half of these were women. 
They were a popular part of the course, providing 
a rich diversity of experience and perspective from 
the field of social work. However, when I taught the 
same course in the summer, I modified the course 
outline to accompany a new text, and all of the 
guest speakers were then women. One of the male 
students in the class pointed this out during an 
evaluation of the course saying that he would like 
to have heard from male speakers in social work 
who could be role models for him in considering his 
career direction. I agreed wholeheartedly to do this 
in future as I had inadvertently invited an all female 
roster of speakers when choosing strictly by topic 
without considering gender. 

There is no doubt in my mind that University students 
are influenced by the role models which faculty 
provide. This includes the gender of the instructor, 
their teaching ability and the personal qualities 
which they demonstrate. Mr. Mitchell has pointed 
out that there are no female faculty in chemistry 
currently, and that there are fewer women than 


men chemistry graduates to consider for new fac¬ 
ulty positions. This situation may be self perpetuat¬ 
ing in chemistry or other disciplines if female stu¬ 
dents do not see female faculty who serve as role 
models. I am not asking Mr. Mitchell to give up 
searching for the best qualified applicant, but I am 
asking him to consider that one component of an 
applicant’s qualifications is the role model which 
that person provides for students. 

Sincerely, 

Fran Tausig 
Social Work 


Non-discrimination fairer 
than affirmative action? 

Dear Editor, 

An end to discrimination against women in the 
academic world is imperative. The objective is not 
really at issue. The real issue is how to achieve this 
goal in the fairest way. 

Unfortunately, affirmative action for members of 
one sex is ipso facto negative action against 
members of the other sex. A policy of affirmative 
action presumably seeks to justify the harm done to 
certain individuals (specifically, potential male job 
applicants) on the basis that it will most speedily 
rectify gender imbalances, and thus help bring 
about a more egalitarian society. An article in the 
December issue of Saturday Night defends the 
controversial affirmative action policy of the Ontario 
College of Art on the grounds that "in some circum¬ 
stances, two wrongs can make a right." 

This gets to the nub of the matter. To my mind it 
must be doubted that it is morally justifiable inten¬ 
tionally to do harm to any individuals, even if the 
aim is to promote a perceived social good—except 
where the only alternative would be the perpetua¬ 
tion of some great evil. In other words, if there were 
no other way to end injustice against women in the 
academic world, then there would be a good case 
for affirmative action as the primary instrument of 
redress. 

But surely there is another way: a policy that puts 
primary emphasis on strict non-discrimination in 
advertising jobs and evaluating applicants. It is true 
that non-discrimination would take a bit longer than 
affirmative action to achieve statistical parity in 
departments, but it would have the advantage of 
being morally defensible in terms of recognizing 
the equal rights of all persons. No doubt there are 
problems attached to enforcing non-discrimina¬ 
tion; but good will and determination, including an 
official review procedure, should make such a 
policy viable. 

Steps must be taken to ensure that women are not 
discriminated against. Atthe same time every effort 
mustbe made to accomplish this goal with the least 
possible, infringement on the legitimate rights of 
individuals who happen to be male. I suggest this 
can be achieved through (A) a policy of strict non¬ 
discrimination in the matter of advertising jobs and 
evaluating applicants, coupled with (B) an affirmative 
action recommendation that when there is nothing 
to choose between qualified applicants of different 
sexes, departments should then hire with a view to 
correcting gender imbalances. 

Yours sincerely, 

Angus Taylor 

Sessional Lecturer, Philosophy 
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A Athletics E Exhibitions F Films L Lectures M Music T Theatre W Workshops & Conferences O Other 


Continuing 

E Vancouver Island Woodworkers Guild To 
January 13. Maltwood Art Museum and 
Gallery, University Centre. 

LEGAL INFORMATION CLINIC. Tuesdays 
11:30 a.m. -1:30 p.m.; Wednesdays, 3:30 
p.m.-5:30 p.m. Begbie 125. Info 721-8158. 

Monday, December 10 

M 8:00 p.m. Handel: Messiah. Capriccio Vocal 
Ensemble with Portland Baroque Orchestra 
playing period instruments. $8-$16. at Christ 
Church Cathedral. University Centre 
Auditorium. Info 383-2714. 

Tuesday, December 11 


M 8:00 p.m. Old-Time Country Dance. Yvonne 
Thompson calling. Introduction for beginners 
7:00 p.m. No experience necessary. $4.50- 
$6.00. SUB Upper Lounge. Info 386-4708 or 
592-4292. 

Sunday, December 16 

T 2:00 p.m. Hansel & Gretel. Four Seasons 
Musical Theatre. $3.-$3.50. University Centre 
Auditorium. Info 389-1025. 

F 7:00 p.m. A Christmas Story ( USA, 1983) Bob 
Clark. $2-$5. SUB Theatre. Info 721-8355. 

F 9:00 p.m. It’s A Wonderful Life (USA, 1946) 
Frank Capra. $2-$5. SUB Theatre. Info 721- 
8355. 

Monday, December 17 


Wednesday, December 19 

F 7:00 p.m. A Christmas Story ( USA, 1983) Bob 
Clark. $2-$5. SUB Theatre. Info 721-8355. 

F 9:00 p.m. It's A Wonderful Life (USA, 1946) 
Frank Capra. $2-$5. SUB Theatre. Info 721- 
8355. 

Thursday, December 20 

F 7:00 p.m. A Christmas Story ( USA, 1983) Bob 
Clark. $2-$5. SUB Theatre. Info 721-8355. 

F 9:00 p.m. It's A Wonderful Life (USA, 1946) 
Frank Capra. $2-$5. SUB Theatre. Info 721- 
8355. 

Friday, December 21 


F 9:00 p.m. It’s A Wonderful Life (USA, 1946) 
Frank Capra. $2-$5. SUB Theatre. Info 721- 
8355. 

Sunday, January 6 

F 7:10 p.m. Bethune - The Making of a Hero 
(CAN, 1990) Philip Borsos. $3.50-$5.50. SUB 
Theatre 

F 9:20 p.m. Strangers in a Strange Land (CAN, 
1988) Bob McKeown. $3.50-$5.50. SUB 
Theatre 

Monday, January 7 

F 7:10 p.m. Bethune - The Making of a Hero 
(CAN, 1990) Philip Borsos. $3.50-$5.50. SUB 
Theatre 


L 2:30 p.m. Orthodontics and the Elastica. 
Professor M.G. Faulkner, University of 
Alberta. Lecture (Mechanical Engineering). 
Petch 289. Info 721-8895. 

Friday, December 14 

M 7:30 p.m. Orion Choir with Monterey School. 
$4-$6. University Centre Auditorium. 

Saturday, December 15 

T 2:00 p.m. Hansel & Gretel. Four Seasons 
Musical Theatre. $3-$3.50. University Centre 
Auditorium. Info 389-1025. 


F 7:00 p.m. A Christmas Story (USA, 1983) Bob 
Clark. $2-$5. SUB Theatre. Info 721-8355. 

F 9:00 p.m. It’s A Wonderful Life (USA, 1946) 
Frank Capra. $2-$5. SUB Theatre. Info 721- 
8355. 

Tuesday, December 18 

F 7:00 p.m. A Christmas Story (USA, 1983) Bob 
Clark. $2-$5. SUB Theatre. Info 721-8355. 

F 9:00 p.m. It's A Wonderful Life (USA, 1946) 
Frank Capra. $2-$5. SUB Theatre. Info 721- 
8355. 



Law Co-op Co-ordinator April Katz was honoured 
Nov. 24 by the Jewish National Fund (JNF) of 
Canada, Pacific Region at the first ever Negev 
Dinner held in Victoria, M in recognition of her service 
to the local community and Israel." The $25,000 
raised at the event will be put toward a JNF project 
fn Katz's honour. The JNF operates a land bank in 
trust and funds both desert reclamation and com¬ 
munity development projects in Israel. Negev is the 
name of the desert in Israel which was the focus of 
much of the JNF's early efforts. Negev dinners are 
held across Canada to raise money for JNF projects. 


Jeanette Muzlo, Program Coordinator, Computer 
Based Information Systems and Engineering Ex¬ 
tension Programs, recently returned from the XV 
World Conference of the International Council for 
Distance Education held in Caracas, Venezuela. 
Muzio was invited by the International Labour Of¬ 
fice in Geneva to present a case study on the CBIS 
Program for a pre-conference workshop on Tech¬ 
nical and Vocational training. The workshop at¬ 
tracted participants from the Americas, Southeast 
Asia, and Europe. 



Western University chancellors meet at Dunsmulr 


UVic was host to the second meeting of western university chancellors, during Fall Convo¬ 
cation weekend Nov. 24 and 25. Included in the gathering was UVic chancellor-elect Robert 
G. Rogers who will become UVic chancellor on Jan. 1, 1991 upon Dr. William Gibson’s 
retirement. The chancellors’ talks took place at Dunsmuir Lodge. On the agenda were topics 
of common interest to the chancellors including university fundraising, how universities project 
themselves to their publics, university accessibility and tuition fees, university research parks, 
sharing of patent income on each campus, methods and costs of electing chancellors, and 
shared library resources for each campus of the four western provinces."The meeting went 
very well, says UVic’s Gibson, who organized the event. Following Convocation ceremonies 
the chancellors were photographed by UVic photographer Don Pierce. Front row, left to right: 
Dr. E.K. Turner, University of Saskatchewan; Dr. R.D. Bell, University of Brandon; Dr. William 
Gibson, UVic; Dr. David Smith, University of Calgary. Back row, left to right: Dr. T.R. Mckague, 
University of Regina; Dr. J. A. Bulman, University of Winnipeg; Dr. Leslie R. Peterson, 
University of British Columbia; Barbara Rae, Simon Fraser University; Dr. Keith V. Robin, 
University of Lethbridge; and UVic Chancellor-elect Rogers. Absent from the photo due to later 
arrival times were Dr. Donald Larsen, Athabasca University; and Sandy MacTaggart of the 
University of Alberta. Don Pierce photo 
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F 7:00 p.m. A Christmas Story (USA, 1983) Bob 
Clark. $2-$5. SUB Theatre. Info 721-8355. 

F 9:00 p.m. It’s A Wonderful Ufe (USA, 1946) 
Frank Capra. $2-$5. SUB Theatre. Info 721- 
8355. 

Saturday, December 22 

F 7:00 p.m. A Christmas Story (USA, 1983) Bob 
Clark. $2-$5. SUB Theatre. Info 721-8355. 


F 9:20 p.m. Strangers in a Strange Land (CAN, 
1988) Bob McKeown. $3.50-$5.50. SUB 
Theatre 

Tuesday, January 8 

F 7:10 p.m. Bethune - The Making of a Hero 
(CAN, 1990) Philip Borsos. $3.50-$5.50. SUB 
Theatre 

F 9:20 p.m. Strangers in a Strange Land (CAN, 
1988) Bob McKeown. $3.50-$5.50. SUB 
Theatre 


Equity PoIicy. ..(continued from page 1) 


level. This has been done in part for 
budgetary reasons and in part to address 
problems related to the age profile of the 
faculty. 

Asked about official policy for imple¬ 
mentation, Scully answered that there was 
no single document that spells out its 
implementation. After the Board of 
Governors approved the Equity Policy in 
April, Scully requested that all department 
chairs, directors, and the Faculty of Law 
develop a unit response to the policy. He 
has met with each chair, director, and dean 
to discuss their response to the Equity 
Policy as well as to the Women Scholars 
Program, proposed by Joint Advisory 
Committee on Faculty Women’s Issues. 

The Program recommends that for five 
years half of all new faculty positions be 
reserved for women. Scully has also taken 
the Women Scholars Program to the 
Deans’ Council, where it has been re¬ 
viewed and revised. 

Langford reviewed Public Administra¬ 
tion’s recent hiring experience. In response 
to a resignation in August, 1989, the 
School started a recruitment process and 
advertised for candidates in early October. 
At that time, the School was comprised of 
12 male faculty members. When it became 
clear that “there was no driving force in the 
School to make hiring a woman faculty 
member a high priority,” Langford met 
with then-Dean of Human and Social 
Development Brian Wharf and Scully. This 
led to the condition that the School hire a 
woman, and this stipulation was defended 
by Wharf and Scully at a meeting with 
faculty members. Thereafter the School 
moved to take the initiative in implement¬ 
ing the search for a woman. Langford 
noted that opposition by faculty members 
was limited. 

“We needed a kickstart in the School,” 
Langford explained. “The appointment of 
one woman will really do a lot to leaven 
the loaf and change the spirit of discussion 
along the corridor and moves us onto a 
higher plane,” he said. 

Dr. Roger Davidson (Mathematics & 
Statistics) pointed out that Public Admin’s 
decision occurred before the Board had 
passed the Equity Policy, and thus was not 
an example of the implementation of this 
policy. 

At this point, Pringle withdrew the first 
two sections of his motion, and discussion 
focused on the third section. 

Social Sciences Dean Louis Costa, in 
addressing the motion’s call for non¬ 
discrimination, questioned whether one 
could have an equity policy for women 
that is not discriminatory. ‘This is a zero- 


sum game.” If the percentage of women on 
faculty is increased, then the percentage of 
men will, of necessity, decrease, he pointed 
out. 

Cutt answered that the policy could be 
implemented in a non-discriminatory way 
by recruiting broadly, promoting equality 
of opportunity, and making the selection 
on the basis of merit. 

“I doubt whether merit can be judged 
properly,” said Costa, who invoked 
controlled research studies providing “a 
great deal of evidence of systematic bias.” 
He mentioned studies in which the same 
CV was rated higher in quality when it 
carried a male name than when it carried a 
female name. 

Cutt responded that at Australia Na¬ 
tional University all references to names 
and gender are removed from CVs. 

Dr. Edward Berry, Dean of Humanities, 
moved that action on the Pringle motion be 
postponed indefinitely, arguing that the 
motion itself was unclear and self-contra- 
dictory. Berry’s motion was then voted on 
and carried. 

Senate also approved and recommended 
to the Board of Governors that the Centre 
for Sustainable Regional Development be 
designated an approved centre. It also 
approved the introduction of an M.A. 
program in Germanic Studies and estab¬ 
lished the position of Public Orator and 
Deputy Orators to speak for the University 
on ceremonial occasions. 


Papers wanted for 
Agriculture and 
Forestry Colloquium 

Researchers are invited to present papers at 
the Departmentof Biology’s eleventh annual 
Agriculture and Forestry Related Research 
Colloquium on Feb. 22, 1991. The 
colloquium, which will be held at 9:00 a.m. 
in the Senate Chambers, University Centre 
A180, offers researchers an opportunity to 
discuss research in forestry and agriculture 
and to exchange views with researchers from 
related fields. Anyone interested in present- 
ingapaperorattending thecolloquium should 
contact Dr. Barbara Hawkins in the Depart¬ 
ment of Biology (local 7117) before the end 
of January. The format features 10-minute 
presentations of papers interspersed with 
discussion periods. 














